Teacher Education Employer Satisfaction Survey

Employers rate their teachers ability on a twenty statements reflecting their knowledge/skills
tagged to the INTASC standards. The mean responses for each item are then aggregated by
standard:
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Note: 1 = unsatisfactory, 2 = approaches, 3 = meets, 4 = exceeds

Employers also rate teachers on the following (all a 5-point scale):

To what extent is the teacher open to mentoring and coaching around any areas of
weakness? Mean response = 4.67.

To what extent is the teacher showing appropriate growth and development in these key
competencies over time? Mean response = 4.00.

If the choice is/was yours, how likely is it that you will re-hire this teacher for the
upcoming academic year? Mean response = 5.00.

If you had the authority and opportunity to do so, how likely is it that you would
recommend this teacher for any kind of promotion? Mean response = 4.33.

Overall, how satisfied are you with this teacher’s level of preparation for their assigned
responsibilities? Mean response = 4.67.

Overall, how satisfied are you with this teacher’s impact on students' learning and
development? Mean response = 4.67.



Educational Administration Employer Satisfaction Survey

Employers rate their agreement with whether completers demonstrate the knowledge/skills
reflective of key competencies tagged to the ELCC standards. The mean responses for each item
are then aggregated by standard:
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1 = strongly disagree, 2 =disagree, 3 = undecided, 4 = agree, 5 = strongly agree

Employers also rate teachers on the following:

o To what extent is the employee open to mentoring and coaching around any areas of
weakness? Mean response = 3.67.

o To what extent is the employee showing appropriate growth and development in these
key competencies over time? Mean response = 4.00.

o If the choice is/was yours, how likely is it that you will re-hire this employee for the
upcoming academic year? Mean response = 4.67.

o If you had the authority and opportunity to do so, how likely is it that you would
recommend this employee for any kind of promotion? Mean response = 4.33.

o Overall, how satisfied are you with this employee’s level of preparation for their assigned
responsibilities? Mean response = 5.00.



